Advocate Summary

Issue:  Patients’ Bill of Rights

Advocate:  American Podiatric Medical Association

Date of Interview: Wednesday, February 3, 1999
Basic Background

· They are currently working on the patients’ bill of rights. Although they support a variety of items in the patients’ bill of rights, the priority item is the non-discrimination provision which says that managed care plans cannot discriminate against service providers on the basis of their degree.

Prior Activity on the Issue 

None mentioned.

Advocacy Activities Undertaken

· Contacting staff of key committees (see below)

Future Advocacy Activities Planned

None mentioned.

Key Congressional Contact(s)/Champions

None mentioned.

Targets of Direct Lobbying

· Staff of the House Commerce Committee

· Staff of the House Ways and Means Committee

· Staff of the House Education and Labor Committees

· Staff of the Senate Commerce Committee

· Staff of the Senate Finance Committee

· Staff of the Senate Health, Education and Welfare Committee

Targets of Grassroots Lobbying

None mentioned.

Coalition Partners: Names/Participants

· The APMA is a member of the PARCA coalition. PARCA consists of a variety of non-M.D. groups, including dentists, chiropractors, optometrists, psychiatrists, and nurse anesthetists. The PARCA coalition provides them with strength in numbers, and an ability to reference the coalition when doors are closed to them.  The coalition has regular meetings (I believe Carson said they’ve meet twice so far).  There are different levels of interest in the various provisions of the PBR among the coalition members.  What joined them together is the non-discrimination provision -- the other provisions didn’t bring them together.  The coalition members (in addition to the APMA) are: 

· American Association of Nurse Anesthetists (David Herbert)

· American Chiropractic Association (Richard Miller or Pam Phillips)

· American Psychological Association (Douglas Walter)

· American Federation of Home Health Agencies (Ann Howard)

· American Dental Association (Randy Moore)

· American Optometric Association (Dave Nathan)

· American Podiatric Medical Association

· American Association of Oral and Maxillofacial Surgeons (Colleen Nolan)

· American Speech-Language-Hearing Association (Steven White)

· American Occupational Therapy Association, Inc. (Kathryn Pontzer)

· American Dental Association (Richard Green)

· National Community Pharmacist Association (John Rector)

· American College of Nurse-Midwives (Karen Fennell)

· American Physical Therapy Association (Nancy Garland)

Other Participants in the Issue Debate

· AMA

· managed care organizations, including the American Association of Health Plans

· insurance companies

Ubiquitous Argument(s) and Evidence

· We are not urging that managed care plans must have non-M.D. providers, but rather that they cannot discriminate on the basis on the provider’s degree.

Secondary Argument(s) and Evidence

None mentioned.

Targeted Arguments, Targets, and Evidence

None menitoned.

Nature of the Opposition

· In opposition to the APMA on this issue are the AMA, managed care organizations, and insurance companies. 

Ubiquitous Argument(s) and Evidence Articulated by the Opposition 

· The non-discrimination provision is interpreted by the AMA, managed care organizations and insurance companies as meaning that if a provider is willing to accept the managed care organization’s terms of employment, the managed care organization must hire that provider (this is why it's called the "any willing provider” provision by these groups).  

· A second argument that is heard from the opponents is that any mandate increases costs, so when these specialties [non-MD specialty providers] are added as health care mandates we’ll see increases in health care costs.

Secondary Argument(s) and Evidence Articulated by the Opposition

None mentioned.

Targeted Argument(s) and Evidence Articulated by the Opposition (and Targets)

None mentioned.

Described as a Partisan Issue

· Somewhat, yes.

Venue(s) of Activity

· House Commerce Committee

· House Ways and Means Committee

· House Education and Labor Committees

· Senate Commerce Committee

· Senate Finance Committee

· Senate Health, Education and Welfare Committee

Action Pending or Taken by Relevant Decision Makers

Nothing mentioned.

Policy Objective(s) and Support for/Opposition to the Status Quo

· The APMA oppose the status quo. They support a variety of items in the patients’ bill of rights but the priority item is the non-discrimination provision which says that managed care plans cannot discriminate against service providers on the basis of their degree.

Advocate’s Experience: Tenure in Current Job/Previous Experience

· I interviewed John Carson who is the Director of Government Affairs.  Carson has worked for the APMA for 30 years – when he came to DC in 1969 he was charged with organizing the DC office.  Prior to coming to DC, he was (first) a teacher in Iowa and then he served as a special assistant to the governor of Nebraska.  While he served as the governor’s special assistant, he worked on health issues and had developed a relationship with the APMA.

Reliance on Research: In-House/External 

· On some issues, they might hire a consultant on a short-term basis.  For example, they hired an outside consultant since 1990 to advise them on Medicare payment policy.  The changes to Medicare in 1990 made it too difficult for the APMA to follow on their own.  The consultant they have hired is Health Policy Alternatives (located in DC). 

Number of Individuals Involved in Advocacy 

· The APMA office in DC has three government affairs staff – a director, an associate director, and an administrative assistant. 

Units in Organization Involved in Public Affairs/Policy 

Not obtained.

Advocate’s Outstanding Skills/Assets 

· The skills and strengths they bring to the table (or why MCs listen to them) are their PAC, and their willingness to give straightforward and honest answers even when those answers detract from their own case.

Type of Membership: None, Institutions, Individuals, Both 

Not obtained.

Membership Size 

· The APMA has about 10,000 members.  

Organizational Age 

Not obtained.

Miscellaneous

· Republicans will be the hardest sell for the APMA position.  For instance, the American Association of Health Plans (the big managed care group) oppose the patients' bill of rights and they donate money to Republicans.      

· There are four components to an organization’s achievement of its legislative objectives:  (1) you must have a case (this is where the professional consultants come in); (2) you have to be honest in selling your case (even if your case is deficient, you must point that out); (3) you need a champion – a key MC who’ll support your case; and, (4) timing has to be in your favor (e.g., at present it’s not in vogue to pitch big ticket items).
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